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Foreword from President

The publication of the 2018 Profile of the Profession report is a landmark for the Law
Society of Scotland and for the legal profession. With over 2700 full responses, it’s the
biggest survey of its kind in Scotland. It gives us unique insight; lets us hear directly from
solicitors and accredited paralegals about their experiences; and allows us to hear
collectively what the profession wants to see changed. This enables us to better
understand the issues affecting the legal profession and helps us to define ways to tackle
these underlying problems.

| am proud that we choose to look so closely at the issue of equality and diversity and
proud of the steps we have taken over the past five years to improve matters and proud
of the actions we have set out for next five years.

| do have mixed emotions about the survey results. Pleased on the one hand that while
there is still more to do, we have made real progress in many areas of equality and
diversity, but | am also saddened that any member of the legal profession has
experienced bullying or discrimination.

For example, | was pleased that the results show that the gender pay gap within the
profession has reduced from 42% in 2013 when the Profile of the Profession research
was last carried out to 23% in 2018. | was also heartened to read that the majority of
respondents felt that they were or mostly were achieving a reasonable work-life balance.

But | was saddened that 20% of respondents had at some stage personally experienced
discrimination in the profession in the past five years. There is no place in the profession
for discrimination.

We want the Scottish legal profession to be diverse and fair, accessible to anyone with
drive and talent who dreams of joining the legal profession, regardless of their
background. We want people who join the legal profession to have a long, fulfilling
career.

That’s why we have worked with law firms and other employers to promote the benefits
of flexible working, created equality and diversity standards, launched our wellbeing
project and set up the Lawscot Foundation to support young people from disadvantaged
backgrounds through their legal education journey.

We have set out 28 recommendations to address equality and diversity issues within the
profession which includes continuing to work with employers, representative groups
such as the Glass Network, Women in Law Scotland and SEMLA, as well as our members
to ensure we stamp out bullying and discrimination in the legal profession.

I would like to thank the individual solicitors and accredited paralegals who took the time
to fill in the survey. Every single respondent to this survey deserves our gratitude. It is
only through the data we gather over a number of years that we can see where progress
is being made and where there is more work to be done.
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| want to thank the members of the Law Society of Scotland Equality and Diversity
Committee who show their commitment and give their time freely to help us make our
profession a place where all who have the talent, drive and knowledge can thrive. In
particular, | would like to thank lain Burke who has chaired that committee for the past
three years and under whose leadership huge steps were made and to our newly
appointed convener Susan Murray who | know is already excited to take our work in this
area to new levels.

We won’t move forward on these issues just by talking about it. We need to push for the
adoption of robust policies and procedures by employers. As the professional body for
solicitors and accredited paralegals, we will redouble our efforts on the work we carry
out to ensure that the legal profession is a place where all people, regardless of
background, can flourish.

Alison Atack

President

Law Society of Scotland
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Executive summary

The Law Society of Scotland’s Profile of the Profession 2018 survey was open from May
to June 2018. The survey sought the views of practising and trainee solicitors, non-
practising members, those retained on the roll and Accredited Paralegals.

Prior to the 2018 survey, a Profile of the Profession survey was last conducted in 2013.
Wherever appropriate and where relevant comparators within previous POP surveys
were available, these have been included in this report to assist understanding of how
the profession has changed over time.

Rocket Science was provided with anonymous data on the solicitor profession from the
Registrars Department of the Law Society to calculate response rates and compare
respondent data to that of the wider profession.

Responses to questions, eg on pay and progression within the profession, have been
analysed by protected characteristics where there was sufficient data and where
anonymity could be preserved.

Having analysed the data, the key messages are:

e The majority of respondents have considered leaving the profession in the last
five years

o Work-life balance in the profession for those who responded to the survey could
be improved

e There continues to be progression issues related to gender and ethnicity

e Respondents report a perception that discrimination, bullying, harassment and
sexual harassment occur frequently in the profession

e Athird of LGBT+ respondents were not, or would not be, entirely comfortable
being out at work

e The majority of respondents think there have been improvements in gender
equality

e Many respondents with disabilities who required an adjustment had either not
been provided with a reasonable adjustment or were too apprehensive about
the response to request an adjustment.
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Key messages:

The majority of
respondents have
considered leaving
the profession in
the last five years

54% of respondents have considered
leaving the profession in the past five
years. Respondents most frequently cited
their work-life balance as a reason for
considering leaving the profession.

While 30% of respondents who were
trainees have considered leaving the
profession, this figure was 69% for those
who have been qualified for six-ten years.

Respondents most frequently felt that
achieving an improved work-life balance
was their most important career aspiration
over the next five years. This was followed
by the aspiration for promotion or
progression.

A higher proportion of female than male
respondents had considered leaving the
profession across categories of time since
qualification, except 31+ years PQE.
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Work-life balance
in the profession
for those who
responded to the
survey could be
improved

24% of respondents felt that they were,
and a further 49% of respondents felt that
they mostly were, achieving a reasonable
work-life balance.

83% of respondents stated that they
worked some hours in addition to their
contracted hours and 92% of those who
work additional hours are never paid
overtime.

The percentage of respondents who have
access to flexible working has reduced
since 2013. Having access to flexi-time
appears to have an impact on respondents
feeling that they are achieving a
reasonable work-life balance: 87% of those
who have access to flexi-time and feel
comfortable to use it feel that they are or
mostly are achieving a reasonable work-
life balance compared to 68% of those
who do not have access to flexi-time.

83% of respondents felt that women leave
the profession in their 30s and 40s for a
better work-life balance elsewhere.

There continues to
be progression
issues related to
gender and
ethnicity

A higher proportion of female than male
respondents spent longer as a senior
associate or similar level below
partnership before becoming a partner.

For both annual earnings and expected
bonuses, a higher proportion of male than
female respondents earn higher incomes.

A higher proportion of White Scottish or
British respondents earned over £60,000
when compared with White — Other and
All other ethnic groups.
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Respondents
report a
perception that
discrimination,
bullying,
harassment and
sexual harassment
occur frequently in
the profession

20% of respondents had at some stage
personally experienced discrimination in
the profession.

A higher proportion of female respondents
had personal experience of bullying,
harassment and sexual harassment over
the past five years compared with male
respondents.

44% of respondents felt that bullying was
either systemic or frequently occurred in
the legal profession.

Respondents provided suggestions of
actions which could address discrimination
and harassment in the legal profession
(see Chapter 6).

A third of LGBT+
respondents were
not, or would not
be, entirely
comfortable being
out at work

22% of respondents said they would be
comfortable being out to a certain amount
or limited group of people and 11% said
they would not at all be comfortable being
out at work about their sexual orientation.

The majority of
respondents think
there have been
improvements in
gender equality

Just under 80% of respondents thought
that gender equality in the profession had
improved either to some extent or to a
great extent in the last five years.
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e 37% of respondents with disabilities who
required an adjustment had either not

Experience of been provided with a reasonable

respondents with adjustment or were too apprehensive

disabilities about the response to request an
adjustment.
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1. Introduction and context

The Law Society of Scotland’s Profile of the Profession 2018 survey was open from May
to June 2018. The survey sought the views of practising and trainee solicitors, non-
practising members, those retained on the roll and Accredited Paralegals.

Respondents were provided with the following information:

To assist the Law Society in effectively supporting and representing members of
the profession, it is important to understand the current composition and
demographic profile of the membership and your views and concerns.

The findings will be used to create an up-to-date demographic profile of the
profession and to assist with policy creation and future projects that may be
identified from the results of the research.

Prior to the 2018 survey, a Profile of the Profession survey was last conducted in 2013.
Where possible, 2013 survey results have been analysed alongside 2018 results to
highlight areas of stability and change. In some instances, due to rounding, percentages
will not add up to exactly 100%.

Rocket Science was provided with anonymous data on the solicitor profession from the
Registrars Department of the Law Society to calculate response rates and compare
respondent data to that of the wider profession.

Previous survey results have helped the Law Society to:
e Develop and promote its equality and diversity standards to practice units

e Undertake further, more detailed research into specific areas, including a
transgender experience case study, perceptions and impacts of working
patterns within the legal profession, and experiences of established legal
professionals within the profession

e Focus on gender equality in the legal profession by publishing the sector
gender pay gap in 2015 and running a year-long ‘conversation on
progression’ in 2016

e Use its better understanding of the experiences of parents in the
profession, hosting events for those returning to work, and publishing well-
received parents in the profession guidance.

L https://www.lawscot.org.uk/research-and-policy/equality-and-diversity/research/profile-of-the-profession/
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A total of 2,746 individuals provided a complete response to the 2018 Profile of the
Profession survey.

Response rates:

Type Total Respondents Response rate

Accredited Paralegals and

Trainee Accredited 502 184 37%
Paralegals

Trainees 1,056 230 22%
Solicitors 11,779 2,140 18%

Retained on the roll and

2 29
Non-Practising Members 499 >3 %

Additional respondents:

Type Respondents

Not working — Qualified solicitor but not retained 5
Other sectors - Other 33
Other legal professionals 97

The viewpoints expressed in this report are those which were submitted to the 2018
Profile of the Profession survey and do not necessarily reflect the views of Rocket
Science UK Ltd or the Law Society.
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90% of Respondent Group A disagreed
100% 200

8
o
/5% 50 50
50%
25% 100 I 2
0% [ |

Respondent Respondent Respondent
Group A Group B Group C

m Agreed Disagreed

The above is an example of the style of bar graph which is used throughout this report. Both the
numbers of respondents and percentages are represented on the graph.

The numbers at the end of the bars are the total number of survey respondents that selected the
answer. On the axis on the left-hand side it is possible to see the percentage of each group type
that selected each answer.

This provides useful context for graphs, eg 10% of Respondent Group A selected ‘Agreed’
corresponding to 100 respondents (1,000 respondents in total in Group A), compared to 80% of
Respondent Group C corresponding to eight respondents (10 respondents in total in Group C).
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2. Profile of respondents

Working in the legal profession

Respondents were asked whether they were currently working in the legal profession.
97% (n=2,640) stated that they were working in the legal profession, while 3% (n=93)
were not.

Current position within a firm or organisation

Respondents' current positions (n=2,742)

Private practice - Equity Partner I 388
Private practice - Assistant I 327
Other sectors - Solicitor team member, or equivalent TN 326
Private practice - Associate IIIEEEEEEEEEEEEEEEEEENENN 237
Private practice - Trainee Solicitor IS 200
Other sectors - Senior team member, or equivalent IEEEEEEEEEE——————— 171
Private practice - Salaried Partner NN 164
Private practice - Senior Associate IIEEEEEEEEEENNN 150
Private practice - Accredited Paralegal mEEEEEESSS———————— 148
Other sectors - Team manager, or equivalent IIIEEEGEGEGG—G—G— 137
Other legal professional, please specify I— . 97
Other sectors - Director, or equivalent IIEEE————— 94
Private practice - Other H— (5
Private practice - Consultant I—— 61
Other sectors - Accredited Paralegal mmm 36
Other sectors - Other mmmm 33
Other sectors - Trainee Solicitor === 30

Not working - Retained on the roll ==l 30

Not working - Non-Practising Member m 23

Private practice - Professional Support Lawyer mE 20

Not working - Qualified solicitor but not retained 1 5

0% 5% 10% 15%

The largest respondent group was those working in Private practice as an equity partner,
at 14% (n=388). 4% of respondents (n=97) selected the open text option ‘other legal
professional (advocate, legal academic, sheriff, senator) please specify’. Responses in this
category included:

e Legal academic or lecturer e Consultant

e In-house professional e Working in a policy role
e Solicitor in Private practice e Procurator fiscal

e Advocate e Sheriff or judge
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Gender and current position

An analysis of the most frequently described positions by gender highlights the following:

The greatest difference in proportions between genders is in Private
practice equity partners, where 26% (male) compares to 7% (female)

98
Private practice - Assistant _ 227

. . 1
Other sectors - Solicitor team member, or equivalent _06 215

67
Private practice - Associate . 166

51
Private practice - Trainee Solicitor I 148

10
Private practice - Accredited Paralegal I 138

Private practice - Equity Partner 267
P quity I 100

57
Other sectors - Senior team member, or equivalent I 112

Private practice - Senior Associate . 95

Private practice - Salaried Partner I 94

Other sectors - Team manager, or equivalent I 86

Other legal professional (advocate, legal academic, 38
sheriff, senator) please specify: I 58

Other sectors - Director, or equivalent B 40 53

0% 10% 20% 30%

Male (h=1022) = Female (h=1682)

A significantly higher proportion of male respondents than female respondents were
equity partners. Amongst female respondents, 8% were Accredited Paralegals (n=138),
compared to 1% for male respondents (n=10).
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An examination of female and male respondents who were equity partners by the length
of time since their traineeship highlights the following:

Amongst male respondents who completed their traineeship or
apprenticeship more than 16 years ago, 42% were equity partners,
compared to 19% for female respondents

Male - 0-15 years (n=357) M 19, 5%
Female - 0-15 years (n=781) M 14, 2%
Male - 16+ years (n=587) I m—— 246, 42%
Female - 16+ years (n=539) NN 105, 19%
0% 10% 20% 30% 40% 50%
Amongst those who completed their traineeship or apprenticeship between zero and 15

years ago, 5% of male respondents were equity partners, compared to 2% of female
respondents.

Completion of a traineeship or apprenticeship

Respondents were asked to provide information about how many years ago they
completed their traineeship or apprenticeship, whether or not they had worked in law

since:
Just under one-fifth of respondents qualified between 21 and 30 years

ago (n=2,547)

20% 482

409
. 372
15% 337
275 273
10% 232
5% 93

62
i B =
O% |

lam Lessthan Oneto Sixtoten 11to15 16to20 21to30 31to40 41+ years |

currently a one year fiveyears years years years years years requalified
trainee into
solicitor Scotland
from
another
jurisdiction
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Description of main employment or employer

Employment/Employer

2013 (n=3,075)

Over a third of respondents (34%, n=942) worked in Private practice, in an organisation
with 16 or more partners. This proportion is similar to Profile of the Profession survey
data collected in 2013, where 35% identified this type of employment. Additional
categories of employment were added in 2018, which may explain variation between the
two surveys.

2018 (n=2,738)

Sole Practitioner 6% 6%
Private practice - two to five partners 21% 17%
Private practice - six to ten partners 8% 6%
Private practice — 11 to 15 partners 3% 2%
Private practice - 16 or more partners 35% 34%
Private practice - Other N/A 1%
Other sectors - Local government 6% 7%
Other sectors - Central government (Scottish or UK) 3% 4%
Other sectors - COPFS 3% 4%
Other sectors - Other public body 4% 1%
Other sectors - Charity sector 1% 1%
Other sectors - Commercial organisation 7% 6%
Other sectors - Higher or further education 1% 1%
Other sectors - Other 2% 1%
Other sectors - Professional and regulatory bodies N/A 2%
Other sectors - Financial services organisation N/A 3%
Not working - Career break N/A 0%
Not working - Unemployed N/A 0%
Not working - Retired N/A 1%
Not working - Sabbatical N/A 0%
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Areas of law

Survey respondents were asked to indicate all areas that they currently worked in:

Over a quarter of respondents selected 'company and commercial'
as an area of law that they currently worked in

Company and commercial NI /15
Private client NS 545
Other TS 554
Residential property NI 531
Dispute resolution IIEEEEEEEEEEEEEEEEEEE——— 453
Regulation and compliance HEEEEEEEEEEE——————— 340
Family e 332
Administrative and public HEEEEEEEESEESS————— 3064
Crime IIEEEEEEEEsmmmmmm 320
Business premises HIIIEEEEEENNSN——— )83
Employment and pensions nEnEEasssmmm—m— 741
Accident and injury IEEEEEEE———— )53
Money and debt INEEEEEE—————— )49
Energy, utilities and transport HEEEEE—————— 015
Media, IT and intellectual property I——— 139
Social welfare m——m 130
Consumer and civil rights 112
Immigration and asylum W 58

0% 10% 20% 30%
Percentage of respondents (n=2,726)

One-fifth of respondents (n=554) provided an additional area of law. These included:

e Agricultural, rural and e Education
environmental EU law

e Charities e Housing

e Property and real estate e Insurance

e Banking, financial and

e Licensing
investment
e Mental health
e Construction

e Planning
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Gender and areas of law

A significantly higher (>5%) proportion of male than female respondents
currently work in ‘company and commercial' law, 'crime' and 'business
premises'

Company and commercial
Private client

Other

Residential property

Dispute resolution
Regulation and compliance
Family

Administrative and public
Crime

Business premises
Employment and pensions
Accident and injury

Money and debt

Energy, utilities and transport
Media, IT and intellectual property
Social welfare

Consumer and civil rights

Immigration and asylum
0% 10% 20% 30%

m Female % (n=1672) Male % (n=1012)

The top five areas of practice for male and female respondents were as follows:

Male respondents Female respondents

1. Company and commercial (31%, n=313) | 1. Company and commercial (24%, n=393)

2. Private client (21%, n=213) 2. Other (21%, n=356)

3. Residential property (20%, n=203) 3. Private client (21%, n=349)

4. Dispute resolution (18%, n=186) 4. Residential property (19%, n=321)
5. Other (18%, n=186) 5. Dispute resolution (16%, n=262)
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Sheriffdom(s) or geographical area(s) of work

Respondents were asked to provide information about the sheriffdom(s) or geographical
area(s) that they worked in and could select more than one area. Of those who provided
information about the sheriffdoms or geographical areas in which they worked:

e 71% worked in one area
e 17% worked in between two and five areas

e 12% worked in between six and ten areas

Just under half of respondents worked in Lothian and Borders (n=2,722)

Lothian and Borders IS 1,257
Glasgow & Strathkelvin I 991
Grampian, Highland and Islands NN 746
Tayside, Central and Fife NN 696
South Strathclyde, Dumfries and Galloway N 515
North Strathclyde [N 513
England and/or Wales N 282
International I 201
EU/EEA Country I 135

Northern Ireland W 35

0% 10% 20% 30% 40% 50%

46% of respondents stated that they worked in Lothian and Borders and 36% in Glasgow
and Strathkelvin, making these the two most frequent locations. The above survey
findings agree with Registrars data which shows Lothian and Borders, Glasgow and
Strathkelvin and Grampian, Highland and Islands to be the areas in which legal
professionals most frequently work.

Page 19



B
b Law Society
1 of Scotland

S s (%

A comparison with 2013 data shows the following:

Comparison between sheriffdom(s) or geographical area(s) where
respondents worked from 2013 and 2018. It was possible to select more
than one answer option

o,
Lothian and Borders . ey
46%

32%
Glasgow & StrathkelVin - p—— 365

25%
Grampian, Highland and Islands - p——— 77

. . 22%
Tayside, Central and Fife e — 0 %

17%
South Strathclyde, Dumfries and Galloway .. 109%

16%
North Strathclyde - p— 19%
11%
England and/or Wales I 10%

. 4%
International 7Y

2%
EU/EEA Country s’ 59,

0,
Northern Ireland u 11{2

0% 10% 20% 30% 40% 50%
2013 m2018
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Age of respondents

Just under a third of respondents were between 25 and 35 years old
(n=2,732)

40%

30%

880
654 647
0,
20% 372
10% 1191
O 46 12 10
O% | | —_— P

Under 25 25-35 36-45 46-55 56-65 66-72 73 and Prefer not
older to say

The above survey findings broadly agree with Registrar data which shows that 32% of all
solicitors in Scotland are aged between 26 and 35, 26% are between 36 and 45, 23% are
between 46 and 55 and 15% are between 56 and 65.

Age of qualification

Respondents most frequently qualified between the ages of 23 and 26 years old (62%,
n=1,581). This compares to a proportion of 73% in 2013. 83% of respondents qualified
before they were 30 years old (n=2,118):

Age of qualification | Frequency Percentage
Under 23 232 9%

23-26 1,581 62%

27-29 305 12%

30-34 164 6%

35+ 136 5%

N/A 133 5%

Total 2,551 100%
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Gender identity and sexual orientation

61% of respondents identified as female (n=1,682), 37% identified as male (n=1,024), 1%
(n=23) stated that they would prefer not to say their gender identity, and less than 1%
identified as intersex, non-binary, or a different term (n=2, n=2 and n=3 respectively).

Eight respondents identified as transgender and 25 respondents stated that they would
prefer not to say.

In comparison, Registrar data shows that:

e 53% of all solicitors, those retained on the roll and non-practising members
identify as female and 47% identify as male

e 94% of Accredited Paralegals and Trainee Accredited Paralegals identify as
female and 6% identify as male

e 67% of trainees identify as female and 33% identify as male

Respondents most frequently described their gender identity as female

(n=2,736)
(o)
75% 61%
(o)
>0% 37%
25%
1% <1% <1% <1%
0%
Female Male Prefer not to | prefer touse Non-binary Intersex
say a different
term (please
specify)

Amongst those respondents who identified as transgender or preferred not to say, and
those respondents who described their gender identity as non-binary, intersex, a
different term or preferred not to say:

e 33% stated that they were, or would be, comfortable being out at work
about their gender identity to all

e 8% were or would be comfortable being out at work about their gender
identity to a certain amount/limited group of people

e 54% said that they would prefer not to say whether they felt comfortable

e 5% said they would not at all be comfortable being out at work about their
gender identity
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91% of respondents described their sexual orientation as heterosexual or straight
(n=2,487), 4% preferred not to say (n=101), 3% as gay man (n=73), 2% as bisexual (n=44)
and 1% as lesbian (n=20). Less than 1% of respondents preferred to use a different term
or identified as pansexual or asexual.

A lower proportion of respondents identified as heterosexual or straight when compared
with 2013:

2013 2018

Heterosexual/straight 94% 91%
Lesbian, gay man, bisexual or other 3% 5%
Prefer not to answer the question 3% 4%

Amongst those who described their sexual orientation as gay man, lesbian, bisexual,
pansexual, asexual, a different term or preferred not to say:

e 40% (n=100) said they were, or would be, comfortable being out at work
about their sexual orientation to all

e Afurther 22% (n=54) said they would be comfortable being out to a certain
amount/limited group of people

e 27% (n=66) stated they would prefer not to answer the question

e 11% (n=28) said that they would not at all be comfortable being out at
work about their sexual orientation
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Ethnicity
Ethnic group

84.6% of respondents described their ethnic group as White — Scottish. Amongst the
general population, this figure is 84%>2. In the 2013 Profile of the Profession, 86% of
survey respondents described their ethnic group as White — Scottish.

In addition:

e 7.4% of survey respondents described their ethnic group as White — Other
British; this figure is 7.9% amongst the general population?

e 1.2% of the general population is Polish?; however, this figure was less than
0.001% amongst survey respondents

e 2.7% of the general population is Asian,> compared to 1.7% amongst survey
respondents, suggesting some under-representation of this group in the
legal profession.

Respondents most frequently described their ethnic group as the following:

Ethnic group %, count

White - Scottish 85%, n=2,320
White — Other British 7%, n=204
Other White ethnic group 2%, n=51
White — Irish 1%, n=41
Other ethnic group 1%, n=40
Pakistani, Pakistani Scottish or Pakistani British 1%, n=27
Mixed or multiple ethnic groups 1%, n=27

2 http://www.scotlandscensus.gov.uk/documents/censusresults/release2a/rel2asbfigure2.pdf
3 |bid.
4 |bid.
5 bid.
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Less than 1% of respondents identified their ethnic group as:

e Chinese, Chinese Scottish or Chinese British

e |ndian, Indian Scottish or Indian British

e Arab, Arab Scottish or Arab British

e White — Polish

e  White — Gypsy/Traveller

e African, African Scottish or African British

e Caribbean, Caribbean Scottish or Caribbean British

e Black, Black Scottish or Black British

e Bangladeshi, Bangladeshi Scottish or Bangladeshi British
e Asian, Asian Scottish or Asian British — Other.

A comparison between 2013 and 2018 data shows similar proportions of white and other
ethnic group respondents:

Ethnic group 2013 2018
White - Scottish, British, Irish, Gypsy/Traveller,

Polish, Other white ethnic group 96% 96%
Any other ethnic group 2% 1%
Did not specify 1% N/A
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Ethnicity and current position

An analysis of the most frequently described positions by ethnicity highlights:

A higher proportion of White Scottish and British respondents were equity
partners when compared with the other two groups

14
Private practice - Assistant 13
——. 30

Other sectors - Solicitor team member, or - 17
equivalent _297

. . H 8
Private practice - Associate E— 013 15

Private practice - Trainee Solicitor ; 183 8
I

Private practice - Accredited Paralegal b3 145
11

Private practice - Equity Partner 11 369

Other sectors - Senior team member, or equivalent - 2 11
|

9

Private practice - Senior Associate 134 7
I

Private practice - Salaried Partner * 152 i

Other sectors - Team manager, or equivalent 4 130

Other legal professional (advocate, legal academic, 8
sheriff, senator) please specify: I 33

Other sectors - Director, or equivalent h 490

0% 4% 8% 12% 16%

All other ethnic groups White - Other B White - Scottish and British

A higher proportion of ‘White Scottish and British’ respondents were equity partners
compared with the other two groups. A higher proportion of ‘All other ethnic groups’
respondents were salaried partners and solicitor team members in other sectors.
Amongst ‘White — Other’ respondents, a higher proportion were senior team members
in other sectors when compared to the other two groups.®

6 “White — Other’ includes: ‘White — Polish’, ‘White — Irish’, “White — Gypsy/Traveller’ and ‘Other white ethnic group’.

‘All other ethnic groups’ includes: ‘African, African Scottish or African British’, ‘Arab, Arab Scottish or Arab British’, ‘Asian, Asian Scottish
or Asian British — Other’, ‘Bangladeshi, Bangladeshi Scottish or Bangladeshi British’, ‘Black, Black Scottish or Black British’, ‘Caribbean,
Caribbean Scottish or Caribbean British’, ‘Chinese, Chinese Scottish or Chinese British’, ‘Indian, Indian Scottish or Indian British’, ‘Mixed or
multiple ethnic groups’, ‘Other ethnic group’ and ‘Pakistani, Pakistani Scottish or Pakistani British’.
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Disability

Respondents were provided with the following information:

In consideration of the above:

5% of respondents considered themselves to have a
disability (n=2,741)

126, 5%

= No
Yes

2,615, 95%

In 2013, 4% of respondents considered themselves to have a disability.
In 2018, of those who considered themselves to have a disability:

e 37% had a long-term illness, disease or condition (n=46)
e 21% had a physical disability (n=27)

e 13% had stress and anxiety (n=17)

e 13% had deafness or partial hearing loss (n=17)

e 10% had a learning difficulty eg dyslexia (n=12)

e 9% had another mental health condition (n=11)

Fewer than ten respondents identified themselves as having another condition or
disability, blindness or partial sight loss, development disorder, learning disability or
preferred not to say.
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Those who considered themselves to have a disability were asked whether they required
reasonable adjustments to be made. 46% (n=57) stated that they did not need an
adjustment, 45% (n=56) identified that they did need an adjustment and a further 9%
(n=11) preferred not to say.

Of those who did need an adjustment:

Of those who did need an adjustment, 63% requested and were provided
with an adjustment (n=56)

Yes, adjustment requested and provided [N 35

Yes, but | have not requested an adjustment as | I 13
am apprehensive about the response

Yes, adjustment requested but not provided [N 8

0% 25% 50% 75%

The remaining 37% either requested an adjustment which was not provided, or had not
requested an adjustment due to being apprehensive about the response.

Amongst those who requested and were provided with an adjustment, these included:

Four-day working week

Changes to working hours, leave or skl gy @i diddllo e

location

Home working

Flexible hours

Adapted computer or telephone equipment

Trolley to move files

Standing desk

Changes to equipment or facilities Allocated parking

Location of desk or office

Hearing aids

Speech recognition or translation software

Reduced roles to relieve anxiety

Changes to role

Dividing up project work with other colleagues
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Religion

Just under half of respondents selected 'none' when asked about
belonging to a religion, religious denomination or body (n=2,473)
None 1,337
Church of Scotland I 691
Roman Catholic NN 334
Other Christian I 171
Prefernottosay Il 71
Muslim M 39

Other (please specify) W 31

0% 25% 50%

Less than 1% of respondents described themselves as Jewish, Sikh, Hindu or Buddhist.

49% of respondents indicated that they did not belong to a religion, religious
denomination or body, compared to 46% in 2013. In addition, 25% described belonging
to the Church or Scotland, compared with 30% in 2013.
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Legal marital or civil partnership status

Respondents most frequently indicated that they were married (59%, n=1,627).

Legal marital or civil partnership status

Married 63% 59%
Never married and never registered a same-sex civil

partnership 30% 20%
Cohabiting N/A 12%
Divorced 4% 3%
Separated, but still legally married 2% 2%
Prefer not to say N/A 2%
Widowed 1% 1%
In registered same-sex civil partnership 1% <1%
Surviving partner from a same-sex civil partnership N/A <1%

Page 30



N# Law Society
ik of Scotland

Dependants

45% of respondents stated that they did have dependants (n=1,245), while 55% stated
that they did not (n=1,496).

Types of dependants

Of those who did have dependants, these were most likely to be a child or children:

Dependants were more likely to be a child or children than disabled
adult or elderly relative (n=1,242)

Child/children at primary school [IINNEGEGEGEEEEe 494
Child/children at secondary school IS 394
Pre-school child/children [N 378
Child/children at university [INNRNENEGEGEEE 300
Elderly parent/relative (your direct relative) M 62
Other I 48
Elderly parent/relative (your current partner's relative) [l 25
Disabled adult |l 23

Elderly parent/relative (other) | 6

0% 20% 40%

48 respondents stated that they had an ‘other’ type of dependant; these most frequently
were:

e A spouse or partner

e An adult child living at home or requiring support

e Adisabled child
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Primary caregivers of children

While between 47% and 51% of those respondents who had dependants in pre-school,
primary school or secondary school described their primary caregiver to be fairly evenly
split between themselves and their partner, this figure was 64% for children at

university.
Primary caregivers of child dependants
Pre-school 103 85 193 9
Primary school 149 84 253 1
Secondary school 111 92 184 8
university [T =2 177 5
0% 25% 50% 75% 100%

m Self  Partner W Fairly evenly split between self and partner ® Other arrangement

Fewer respondents with a partner who worked full-time described their partner as the
primary caregiver of child dependants when compared with those who had a partner
who did not work. Specifically:

o 5% or fewer respondents’ partners were the primary caregivers of child
dependants across all schooling stages, if their partner worked full-time.

o Over 70% of respondents’ partners were the primary caregivers of child
dependants across schooling stages excluding university, if their partner did not
work. At university, this figure dropped to 21%.
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Male respondents seemed to be increasingly likely to see themselves as the primary
caregiver of child dependants as the child progressed through schooling stages:

Across all stages, a larger proportion of female respondents described
themselves as the primary caregiver of child dependants

1
P eSO 00 o 102
. 4
UCLASESS R
9
SOy S Ch 0O e 101
19

i Sy o 7

0% 25% 50%
Male - Self ®m Female - Self

Time taken off when a child or other dependant isill

While 9% of male respondents (n=43) stated that they would primarily take time off
work when a child or other dependant is ill, this figure was 49% (n=350) for female
respondents. This represents a drop since 2013, where 59% of female respondents
stated they would primarily take time off work if a dependant wasiill.

A higher proportion of female respondents felt that they would
primarily take time off when a child or other dependant is ill

43
Self 350
401

Partner does not work so not an issue . 32
124
Partner - 34
169
Other arrangement - 54
89

Fairly evenly split between self and partner

134

198
239
446

0% 25% 50%

Male ®Female mAll
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English as a first language

98% of respondents stated that English was their first language (n=2,699). Amongst the
2% (n=43) whose first language was not English, these most frequently included:

e German
e Gaelic
e [talian
e Punjabi

Type of school attended
Just under three-quarters of respondents attended state schools.

21% of respondents attended private schools; this compares to around 4.1% of pupils in
Scotland currently attending an independent school,” suggesting that those who have
attended private school are over-represented in the legal profession.

74% of respondents went to state school and 21% went to private school
(n=2,737)

State schoo! | —» 027

Private school | GGG 549

Both i 71
School outside of the UK || 34
Prefer not to say | 23

Other (please specify) | 13

0% 25% 50% 75%

7 http://www.scis.org.uk/assets/Uploads/Facts-Figures/Annual-Census-2017.jpg
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The most frequently attended universities for undertaking an LLB were:
Universities attended for LLB completion (n=2,554)

University of Glasgow NGNS 590
University of Edinburgh  [INNNEGNGEEES 552
University of Aberdeen GGG 494

Strathclyde University [INNENEGEGGN 408

University of Dundee NG 251

Didn't attend a Scottish university - have
requalified . s

Edinburgh Napier University [l 49
Glasgow Caledonian University [l 43
Robert Gordon University [l 42

Stirling University [l 26

Pre-Diploma route/LSS examinations [l 25

Abertay University Dundee [ 15

0% 5% 10% 15% 20% 25%
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University attendance for LLB completion by type of school attended

University attendance for LLB completion by type of school attended

University of Glasgow [ 412372
University of Edinburgh I 360 152
University of Aberdeen kN 344 128
Strathclyde University _58 340
University of Dundee _51189
Glasgow Caledonian University -1 40
Robert Gordon University -5 35
Edinburgh Napier University . éli'
Didn’t attend a Scottish university - have requalified = 2 18
Stirling University u 320
Pre-Diploma route/LSS examinations .220
Abertay University Dundee B 114
0% 10% 20% 30%

Attended private school B Attended state school

While a higher proportion of those who had attended private school completed their LLB
at the University of Edinburgh and the University of Aberdeen, a higher proportion of
those who had attended state school completed their LLB at Strathclyde University and
Glasgow Caledonian University. Roughly similar proportions of respondents who
attended state and private schools complete