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Regulatory functions are again considered to be the highest
priorities by members overall

I’'m going to read out some areas in which the Society represents the legal profession. For each of these can
you please tell me how much of a priority for the Society you think these should be?

m High priority Medium priority ® Low priority

Intervening in firms where a critical failure has been identified 81% 17%

Setting standards for solicitors and updating practice rules 72% 26%

Investigating conduct complaints against solicitors and prosecuting cases

0 0 0
to the discipline tribunal 69% 26% i
Inspecting firms to ensure compliance with accounting rules 60% 36% /
Providing support for trainees, newly qualified solicitors and those 0 0
interested in a career in the law 60% 36% i
Responding to Scottish, UK and European law reform proposals 57% 39% 5%

Protecting the legal aid budget and representing those solicitors working in

0
legal aid 55% 40%
Improving the perception of the profession among the general public 54% 35% 1
Providing practice advice to members 50% 47%

Providing quality training, networking and professional development events
for members

49% 41% 10%
Provide support for solicitors who are unemployed or face redundancy 46% 41% 13%

Tackling conveyancing issues with banks and other lending institutions 34% 52% 14%
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Members’ perceptions of the Society are largely positive...

To what extent do you agree or disagree with the following statements?
m Agree Disagree m Don't know Net

The Society should continue to be responsible for

representation, support and regulation of solicitors in Scotland 93% 6% +87%
The Society is an effective regulator of the solicitor profession 850 13% ! +72%
The Society is helpful and approachable 80% 16% +64%

9% e o
The Society is effective S:ol?;sdsiir;%_and supporting the legal 74% 2304 ﬂ +51%

The society’s educaté?grﬁgsetgaggg;%iéaer;iards are flexible and 69% 19% +50%
The Society is focused on the issues that affect me as a solicitor 65% 30% +35%
Base: All respondents Source: Ipsos MORI
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Most members’ are in favour of additional resources for
legal aid, and against the repeal of the Human Rights Act

Now thinking about the wider policy context, to what extent do you agree or disagree with the following

statements?

B Agree Disagree  m Don't know Net
Current Scottish Government policy on legal aid risks
undermining the principle of access to justice for the poorest in o 15% 0
our society +72%

The Scottish Government should allocate additional resources 00/ 1
O

0
so solicitor legal aid rates can be increased 3%

| am optimistic about the future of the solicitor profession in

Scotland +28%
The system of regulating the legal profession is outdated and 0
needs to be modernised +4%
The UK Government is right to seek to repeal the Human Rights 28%
Act and replace with a British Bill of Rights
Base: All respondents Source: Ipsos MORI
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Two thirds feel a strong equality and diversity strategy helps
to attract and retain graduates and employees

Which of the following , if any, do you consider the most important benefit of having a strong equality and
diversity strategy in place?

It helps to attract and retain graduates and
prospective employees

It improves the services we offer clients in a
competitive market

It helps to avoid the costs of discrimination
compensation

None of these

Don’t know

Base: All respondents Source: Ipsos MORI
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Two thirds are in favour of further research to examine
underlying causes of the gender pay gap in the profession

Recent research by the society indicates that there is a gender pay gap in the profession. Which of the following
measures, if any, would you support as a means of understanding and tackling the issue?

Further research to examine the underlying causes
of the pay gap

Mandatory reporting on a gender pay gap and
reasons for it

Mandatory reporting on wider diversity issues (such
as disability or ethnicity)

Introduction of partnership quotas
No action

Other
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